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THE PUBLIC MANAGER 

“T he CES serves as a critical link between the government and the Filipino people.” Forty-six (46) executives gave 
meaning to this key role of the Career Executive Service (CES) as they successfully completed Session XXV of the 

Integrated Salamin-Diwa ng Paglilingkod Training Course (ISDP-XXV) under 
the Executive Leadership Program of the CESB.  
 
The province of Iloilo is fast emerging as the commercial growth pole, agro-
industrial hub, and the travel destination of choice as the educational, cultural and 
economic capital in Western Visayas. Iloilo hosted forty-six (46) government 
executives from different state agencies nationwide for the 14-day residential 
ISDP-XXV training course from 26    August to 8 September 2014 at the Hotel 
Del Rio, Molo, Iloilo City.  

Phase I of the ISDP constituted five modules which laid down the platform for the 
learners to deeply examine themselves, review and reaffirm the purpose and 
meaning of  public service, assess the arena of governance, and to clarify and in-
ternalize their strategic and pivotal roles in bringing quality government 
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CONVERGENCE OF LEADERS.  Learners, CESB Executive Director Maria Anthonette Velasco-Allones, and the local officials 
of Barangay Isian Norte and the Municipality of Leon, Iloilo affirm the commitment to bring change, expertise and lead-
ership needed for responsible public service through learning partnerships forged by the ISDP. 
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C otabato, an iconic city in the Province of Maguindanao 
in Central Mindanao, was forged from great historic 

events intertwining the Christian and Muslim faiths.   It is 
now a bustling hub for business, education and religion, the 
seat of regional governance, and a diaspora of multi-cultural 
diversity. From 17 to 25 July 2014, Cotabato became home 
for thirty-one (31) career executives from various national 
government agencies and regions nationwide who success-
fully completed the 19th Session of the Integrated Gabay ng 
Paglilingkod (I-GABAY) Training Course.  
 
As the second pillar of the Executive Leadership Program 
(ELP), the nine-day   I-GABAY course was designed to 
expand and strengthen learners’ capacities resulting in   
increased on-the-job effectiveness and to impart a wider and 
more meaningful appreciation of the government’s objec-
tives, policies, strategies, systems and programs. Specifi-
cally, it familiarized learners with the internal and external 
environment of public management as the contexts for the 
exercise of leadership and managerial tasks. Learners also 
gained a deeper understanding and appreciation of the struc-
tures, systems, processes, tools, requirements, cross-sectoral 
innovations and inter-agency experiences relevant to:    
managing strategic planning in organizations, e-governance 
and harnessing information-communications technology 
(ICT), institutionalizing strategic human resource manage-
ment, implementing the administrative justice system, pub-
lic finance/ budgeting and the e-procurement system, and 
the public policy process. They were “equipped with      
conceptual toolkits and roadmaps” detailing the “whys and 
how tos” in optimizing administrative systems and capaci-
ties resulting in effective 
decision-making and 
management, developing 
organizational capabili-
ties, achieving perform-
ance effectiveness, and 
ensuring effective and 
sustainable impact on 
various publics. In the 
process, they also gained 
a deeper awareness and 
appreciation of the major 
challenges, expectations, 
dilemmas and tasks    
confronting a public 
leader/ manager.  
 
A powerhouse cast of 
executive leader-
managers and subject 

matter experts composed the course faculty, which       
included: CESB Exec. Dir. Maria  Anthonette V. Allones; 
former       Supreme Court Management Information    
Systems Office Chief Alexander M. Arevalo; Mr. Enrique 
V. Abadesco, Chief Learning Office of the Human       
Resource Innovations and Solutions, Inc. (HURIS);      
Bureau of Customs Deputy Comm. Arturo M. Lachica; 
Department of Budget and Management (DBM) Asst. Sec. 
Tina Rose Marie L. Canda, and; Exec. Dir. Rosa Maria M. 
Clemente of the Philippine Government Electronic       
Procurement System (PHILGEPS) of the DBM Procure-
ment Service. 
 
As the integrating module of the I-GABAY Course, the 
Community-Organizational Attachment Module (COAM) 
facilitated a structured exposure-attachment in the Munici-
pality of Upi where the learners conducted field evaluation 
research in studying and assessing models of excellence in 
governance and development. These models included  
innovative award-winning programs, namely the: Upi 
Mayor’s Council: The Tri-People Way of Conflict Resolu-
tion (awarded as an Outstanding Program in the 2004   
Gawad Galing Pook Awards) and the Upi Rural Commu-
nity e-Center (CeC) (awarded as an Outstanding Program 
in the 2011 Gawad Galing Pook Awards and the 2005 Best 
e-Practice Award by the Taiwanese APEC Digital Oppor-
tunity Center).  
 
The Upi Mayor’s Council was a customized, inclusive, 
localized and participatory peace-building innova-
tion. It evolved from the creation to the eventual 

IMMERSING IN THE COAM FIELD LABORATORY.  I-GABAY Session XIX learners pose with Mayor 
Ramon A Piang, Sr. and members of his official family in front of the Municipal Hall of Upi. 
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service where it is needed.  
 
The learners first introduced themselves to each other and 
formed learning “barkadas” to cultivate new friendships, 
build teamwork and camaraderie, and establish professional 
networks crossing agency, geographic and cultural bounda-
ries. Through various workshops, group and individual  exer-
cises, the modules stimulated and harnessed the learners’ ana-
lytical and critical skills in designing accountable, efficient 
and responsive solutions to diverse organizational and work-
place issues and problems that challenged the imagination, 
stamina and integrity of government leaders. The modules 
also equipped the learners with the necessary knowledge and 
technical expertise for strengthening linkages and networks 
for productive partnerships leading to the attainment of     
governance and development goals and objectives. As institu-
tional, professional and community leaders, the learners were 
constantly challenged to think outside the box, leave their 
comfort zones and to boldly lead their organizations in effec-
tively achieving their mandates, while maintaining integrity 
and accountability. Overall, the ISDP unleashed the potential 
of and empowered each learner to develop a deeper and more 
meaningful   appreciation of effective, accountable and inno-
vative leadership, resilient to the changing environments of 
governance, firmly grounded on the bedrock of integrity and 
ethics, and focused on emerging challenges confronting the 
nation.  
 
Distinguished multi-disciplinary experts constituted the 
course faculty who facilitated the ISDP as Resource Persons. 
Dr. Benjamin E. Diokno, former Secretary of the Department 
of Budget and Management and current Professorial Lecturer 
at the School of Economics of the University of the Philip-
pines-Diliman grounded learners on the macro-economic  
perspectives of governance and development in the Module 

on Philippine Development Perspectives and Challenges: A 
Situationer. Prof. Josefina J. Quintana of the Graduate 
School of the University of Santo Tomas extensively lec-
tured on and facilitated exercises for the  Module on    
Linkaging and Networking for Productive Partnerships. Ms. 
Teresita R. Albert, President and Chief Executive Officer of 
TRAC Training Consultancy, guided the learners through 
the Module on Developing and Empowering Others to  
Establish Collective Accountability for Results. Asst. Prof. 
Emervencia L. Ligutom of the Department of Social Work 
of Silliman University touched the learners’ hearts and 
minds in the Module on Ethical Governance: Integrity and 
Performance Accountability. Mr. Santos E. Getalado, 
founding President of S.E. Getalado Consultancy and Lead-
ership Center, enlightened and inspired learners through the 
Module on Leading in a Continuously Changing Environ-
ment. Lastly, former Department of Social Welfare and 
Development Undersecretary Celia C. Yangco, instilled a 
deeper understanding of and sensitivity to “The State of 
Poverty in the Philippines from the Global, National and 
Local Perspective” in a lecture which introduced the    
Community-Organizational Attachment Module (COAM)/ 
Barangay Immersion Module of the ISDP.  
 
As a learning integration module, the COAM served as the 
“crucible” which forged and tested the learners’ “character 
and heart for leadership and public service” through immer-
sion in and actual exposure to the governance and develop-
ment challenges confronting a typical rural community. 
Barangay Isian Norte, a lowland agricultural community of 
the Municipality of Leon, Province of Iloilo served as the 
COAM laboratory site. The learners immersed themselves 
in the community both as field evaluation researchers and 
as “long lost family members, distant relatives or 
extended kin” hosted by the barangay and adopted 4 
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SIMPLE LIFE WITH COMMON PEOPLE.  Government executives experience the lives of their host families and help them in 
planting root crops and basket weaving, among others during the barrio immersion in Brgy. Isian Norte, Municipality of 
Leon, Iloilo. 
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by carefully selected individual households. They “experienced and shared in the lives, aspirations, challenges and dreams” of 
the host families and the entire community, in the process even learning a new skill or two (e.g., weaving baskets, “kaing” and  
other handicrafts, tending to farm animals, and even planting rice and root crops).  

The COAM enabled the learners to validate the many concepts, lessons, insights and applications they learned from the earlier 
ISDP modules and to make use of their personal and professional work experiences. The learners conducted focus-group discus-
sions, observation sessions and interviews with their host families, other community residents, municipal and barangay council 
officials, school administrators and teachers, parents, students, and leaders from different community sectors and stakeholder 
groups. These respondents provided factual, in-depth and cross-sectoral perspectives of the major issues, needs and problems of 
the community, which included ineffective and limited agri-product marketing strategies, funding and technology resource   
constraints, and inadequate organizational capabilities, among others.  
 
As the COAM output, quality field evaluation research reports were produced by the learners which contained incisive, fact-
based and expert assessments of the state of governance and development of Bgy. Isian Norte as well as major proposals and 

initiatives in the following thematic areas: enterprise devel-
opment, agricultural productivity and economic promotion; 
education and human resource training and development; 
public utilities, infrastructure, land use, and environmental 
management; and local governance. The reports determined 
various areas for potential stakeholder cooperation, engage-
ment, or for resolving conflicts/ dysfunctions. They also pro-
posed alternatives, possible strategies and other interventions 
to mobilize, harness and leverage the optimal and inclusive 
participation and unified strength of the community to 
achieve an improved quality of life for the Isianos.  

A simple send-off activity attended by the learners, their 
respective host families, barangay officials and community 
sectoral leaders marked the fourth and last day of the immer-
sion. During the activity, Philippine Drug Enforcement        
Authority and ISDP Session XXV Class President Usec. 
Arturo Cacdac, Jr. conveyed the heartfelt gratitude of the 

learners for the warm welcome, hospitality, care and generous support 
shown to the participants not only by the host families but also by the 
officials, organization leaders and other community residents.  
 
Department heads of the Municipal Government of Leon, Isian Norte 
Bgy. Chair Thelmo C. Calanuga and other barangay officials, and 
DILG Iloilo Provincial Director Teodora P. Sumagaysay constituted a 
panel of reactors for the COAM group report presentation. The panel 
offered positive feedback and reactions to the group reports and    ex-
pressed their willingness to adopt the recommendations and to act on 
matters requiring their intervention. Chairman Calanuga, on behalf of 
Barangay Isian Norte, expressed the happiness felt by the Isianos for 
the brief, sentimental and productive visit of the learners who touched 
and changed their lives. He assured the learners they are  always wel-
come in the barangay should they plan to return in the near future. He 
expressed the hope and challenged the ISDP Session XXV class to 
serve as the bridge between the community and its leaders and their 
vision of the future, when he said, “Kayo sana ang maging tulay namin 
tungo sa pagbabago,” 

YOUTH SPEAK.  Learners probe the hearts and minds of the 
youth through FGDs conducted with students from different 
grade  levels of the Isian Norte Elementary School to define 
the needs, issues and challenges they confront in accessing 
education services. 

ONE WITH PEOPLE.  Learners and host families share 
a tight and sweet hug in the heartwarming send-off 
activity. 



“W e hope to impart in this activity, the value of incor-
porating power dressing and style in fulfilling our 

commitment of delivering professional and excellent service 
to our people. We also hope that we can develop among our 
ranks a chic sense of style that distinguishes us from the rest. 
Na isang tingin pa lang nila sa atin, alam na nila, ‘Ah, 
CESO yan.” 
 
These were the words of CESB Executive Director Maria 
Anthonette Velasco-Allones, CESO I¸ as she welcomed par-
ticipants of the CES Club session entitled “The Look That 
Leads: Power Dressing and Style for Public Managers,” 
which was held last September 24, 2014 at the DENR Social 
Hall in Visayas Avenue, Diliman, Quezon City.  
 
The session speaker, Center for Pop Music President and 
renowned image consultant Gwendolyn Albarracin, made 
sure the participants would leave the room prepared to take 
the words of the Executive Director through an interactive 
lecture on enhancing one’s corporate look, proper decorum 
and social graces.  
 
She started with a brief explanation on the triangle of person-
ality—mental image, physical image and behavioral image—
as basis on knowing and improving one’s appearance. She 
also tackled the basic do’s and don’ts in grooming and dress-
ing up. 
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As the participants were a mix of men and women with dif-
ferent sizes and shapes, what appeared to be very interesting 
to them was the identification of their body type and the right 
clothing and style that matches it.  
 
Here, they learned the principles of fashion and style which 
included the appropriate combination of plain and printed 
garments and the right blend of colors and fabric texture. She 
also provided helpful tips on building one’s corporate ward-
robe by investing on essential pieces such as suits, pants and 
skirts in neutral colors (black, gray and navy blue). 
 
Besides providing the basics in fashion, Albarracin also dis-
cussed propriety in dressing for various occasions, which the 
participants found very practical because as public managers, 
they are expected to attend various meetings that require 
them to come in formal, corporate, smart casual and even 
sporty attire. 
 
 Heading a company that knows very well the importance of 
elegance and poise in building one’s character, Albarracin 
also reminded her audience to maintain proper posture and 
get rid of slouching even though their heavy work load inevi-
tably pulls their back down. She also demonstrated the 
proper way of walking and standing up in front of the stage, 
and invited the participants to do same.  
 
As the CESOs and eligibles went up the stage and 

THE LOOK THAT LEADS. CESB Executive Director Maria Anthonette Velasco-Allones, CESO I (seated, left) with facilitator 
Gwendolyn Albarracin (seated, right) and the participants of the CES Club session entitled “The Look That Leads: Power 
Dressing and Style for Public Managers,” which was held last September 24, 2014 at the DENR Social Hall in Quezon 
City.   

Officials urged to enhance professional look in CES Club’s Power Dressing and Style 
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institutionalization of a grassroots-based, 
culturally-sensitive and popularly ac-
cepted tri-sectoral conflict resolution 
mechanism which eventually resulted in 
achieving multi-cultural harmony, just 
and sustainable peace, and an effective 
platform for effective governance in the 
Municipality of Upi. The Community e-
Center (CeC), an exemplary model of 
inter-agency and inter-sectoral partnership 
and democratic governance, ushered in 
“urban amenities to a rural community” 
by hand-holding the local government and 
all sectors of the community into the digi-
tal age - the latest technologies, applica-
tions, opportunities and potentials of ICT. 
More than being just an innovative pro-
gram, the CeC redefined the value, mean-
ing, standards and measures of transpar-

ency and accountability, significantly expanded and strengthened people’s inclusion, and mainstreamed their participation in the 
municipality’s governance.  
 
Upi Mayor Ramon A. Piang, Sr., the architect, inspiration and champion of these innovative programs, explained the history, 
key attributes and provided an assessment of the results and impact of these innovations and clarified his vision, roles, experi-
ences with and lessons learned from these initiatives. He also shared his insights on the prospects, potentials and emerging lead-
ership challenges in the governance and development of his municipality, and how continuing innovations, accountable and 
committed leadership, and genuine people empowerment will play key roles in the community’s future.  
 
The COAM created the environment and partnerships for shared learning involving the learners and leaders from the local    
governments, civil society, non-government and various community sectors. Through the COAM, the learners examined and 
evaluated the governance and development framework (i.e., key policies, strategies, structures, systems) of the municipality; the 
“brand and style” of leadership which conceived, nurtured and institutionalized the innovations, and why and how multi-
stakeholder, community-based and corpo-
rate sector partnerships and resources 
aligned with and in support of develop-
ment thrusts were mobilized and har-
nessed.  As a result, the learners gained 
new insights, useful lessons and a deeper 
understanding and appreciation of the 
leadership imperatives for the CES and of 
the different challenges and threats, 
emerging opportunities, and future pros-
pects for strengthening governance,    
ensuring sustainable development and 
achieving excellence in the public sector.  
 
With the conclusion of I-GABAY Session 
XIX, CESB was again able to lay down 
another cornerstone in strengthening the 
foundations of excellence for the CES. I-
GABAY Session XX is scheduled to be 
conducted from 2 – 10 October 2014 in  
Dumaguete City, Negros Oriental.  

MENTORING CES LEADERS Innovation champion Mayor Ramon A. Piang, Sr. of 
Upi, Maguindanao eagerly shares leadership insights and lessons with I-GABAY 
Session XIX learners. 

WHERE LEARNING IS FUN.  Learners engage in vigorous stretching exercises in 
one of the I-GABAY sessions which mixes work and play for the “total fun ex-
perience”. 

I-GABAY Session XIX... 2  
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T he Career Executive Service Board carries on its advocacy on strategic leadership as it featured 2012 Gawad CES 
Awardee, Schools Division Superintendent Ramir B. Uytico, CESO IV, and leadership and management consultant Coach 

Randy Esguerra as speakers at the 7th CES Strategic Leadership Forum last    September 17, 2014 at the Harold’s Hotel in Cebu 
City.  
 
Themed “Path-finding Service with the Speed of Change,” the forum aimed to give CESOs and eligibles a venue where they can 
discuss with the experts, the concepts and application of strategic leadership in   public governance.  
 
Coach Randy of Success COACH, a personal and business development consultancy company, gave a motivational jumpstart by 
introducing the eight elements of leadership  excellence, namely complexity, paradox, boldness, curiosity, perspective, connec-
tion, abstraction and persistence. He also underscored the value of creating authentic and positive change in an   organization or 
agency, which, he added, must challenge old habits, absurd enough to merit protest, must synchronize multiple interests and is 
emotionally relevant.  
 
As a fitting follow through, Superintendent Uytico, identified the characteristics of a strategic leader and     distinguished one 
from the ordinary. “He has a well-defined vision for the future. The vision that gives strategic leadership a strong sense of pur-
pose every day.  A strategic leader needs to be able to communicate the vision in order for others to sign up for the journey and 
understand their role in it,” he pointed out.  
 
Superintendent Uytico, whose brand of strategic leadership values and outstanding performance brought significant projects that 
benefited his constituents, also provided key points that a strategic leader must observe to ensure the attainment of his team’s 
goals. “Strategic leadership works best when the leader is able to use influence, not dominance to rally the troops. He must be 
able to manage through tough, as well as good times because the ability to anticipate and manage through chaos is of prime  
importance,” he articulated. 
 
The 7th CES Strategic Leadership Forum was attended by a total of twenty-one (21) CES officials from different agencies    
nationwide.  
 

In a rare occasion, the 7th CES Strategic Leadership Forum was graced by three GAWAD CES Awardees! From 
top center 2011 awardee Director Edgardo Esperancilla (left), 2008 Awardee Director Jovita Ayson (center) and 
2012 awardee SDS Ramir Uytico (right) 
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T he CES Written Examination (CES WE) held last September 7, 2014 has registered a total of 180 examinees. It 
was conducted simultaneously in three testing centers, namely: 1) University of the Philippines-National College 

of Public Administration and Governance (UP-NCPAG), Quezon City; 2) University of San Carlos (USC), Cebu City; 
and, 3) San Pedro College (SPC), Davao City.  
 
Of the 180 examinees, 113 took the exam at UP-NCPAG (Quezon City), 38 at USC (Cebu City) and 29 at SPC (Davao 
City).  
 
Result of the September 7, 2014 CES WE will be released after two (2) months from the date of conduct. All examinees 
will be informed of their examination ratings via e-mail or regular mail.  
 
The next conduct of the CES WE will be on December 7, 2014 and the deadline for filing of application is on November 
7, 2014. Application forms can be downloaded through our website: www.cesboard.gov.ph. 

walked their best, Albarracin imparted a crucial piece of advice. “Don’t forget to smile, and smile genuinely for it reflects what’s 
inside you.” 
 
Albarracin, who has a solid experience in brand management and international marketing, understands the similar goal of     
marketing and public service, thus, she took the effort to also include the rudiments of professional etiquette during meetings, 
business lunch and travel to help the executives grow in their career and excel in their chosen field. She also emphasized how 
observing common courtesies and basic manners, and most importantly developing genuine kindness would propel an execu-
tive’s career to success. 
 
“Personal branding and etiquette play a vital role in your success as public managers. Projecting a desirable image and how you 
put yourself together, not only says a lot about who you are and where you want to be, but also the value you have in the      
company,” she concluded. 
 
Thirty eight CES officers and eligibles from around the country attended the event, all inspired to face the world with much   
confidence and that distinct sense of fashion that is expected of every CES official—professional, competent and dedicated. 
 
 

Dress up... 5  
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I  have been a retiree from government service since 2010, 
and right now I am engaged in the education of young 

people which I find very satisfying.  I joined the Department 
of Science and Technology (DOST) in 1991 and I continu-
ously served in this unit of government until 2010,  except for 
a break in my service from November 1998 until February 
2001.  Before that, I taught food    science and technology 
students at the University of the Philippines (UP) in Diliman.  
And even when I went on a sabbatical from UP to join      
government service, I continued to teach on a part-time basis.  
Teaching has always been and will always be my calling. 
 
As a retiree for the past four years,  what advice can I offer to 
a public servant who is at the verge of retirement? First of all, 
he/she should know that he/she can have a long  fulfilling life 
beyond retirement but he/she should plan for it.  Keeping the 
mind and body active is important to maintaining one’s health 
and well-being and the key to a long high-quality life.  After 
retirement,  one has the golden opportunity to do something 
he/she is passionate about and enjoys doing,  something which 
he/she has not been able to pursue while in active service be-
cause of time constraints and other limitations imposed by 
public service.  The long years devoted to serving the public 
give one that rare insight on activities or projects that can be 
undertaken to make the lives of other people better.  While it 
is conceivable that the implementation of these activities may 
require some skills that the retiree may not currently possess,  
it may not be too difficult to acquire these skills if he/she has 
been exposed to continuous learning  practices. 
 
Even before I retired from government service,  I knew that I 
would continue to be actively involved in the education of our 
young people,   although I had no firm idea as to what form 
this involvement will take.  It was just fortuitous that two 
years after my retirement,  a period which I needed for rest 
and recuperation,  I was asked to join the National University 
(NU) College of Engineering as its Dean.  I agreed to take on 
this responsibility because of my strong conviction that our 
country’s competitiveness in a technology-based global   
economy is very much dependent on competent innovation-
oriented human resources.  I was also convinced that I have 
some learnings and experiences in Engineering education 
which I could share and put to good use, having participated 
in the DOST World Bank-funded   Engineering and Science 

Education Project (ESEP) in the 1990’s .  One of the ob-
jectives of ESEP was to support selected institutions to 
produce competent engineers who can produce innovations 
vital to the country’s industrial development.  Further, I do 
believe that giving our young people access to quality edu-
cation is a very important factor in improving their eco-
nomic mobility.  Since a large majority of our high school 
graduates go to private universities, I welcomed the oppor-
tunity to make some contribution to the strengthening of 
engineering programs that are accessible,  especially to 
those in the lower socio-economic sectors. 
 
In the two years that I have been at NU,  my interactions 
with the students have energized me and given me more 
vigor.  I have also developed personal qualities which I 
previously    didn’t have or had very little of:  patience, 
tolerance and understanding.   
 
I encourage all retirees and retirees waiting in the wings to 
venture out and explore possibilities of starting a new  
career or giving a new twist to your current career path.   I 
assure you that it will be an exhilarating experience to 
meet new challenges which you can confidently confront 
because of the wisdom which you have acquired through 
the years as a public servant.   

As we hope to sustain the relevance of The Public Manager and uphold its role as 
the voice of the CES, we are dedicating a new column entitled “Retirement        
Reflections” to house the personal insights of CES paragons who have retired from 
the service. We invite you to read on and learn from these people who may have 
already stopped working in the government but have never stopped from inspiring 
people and making a difference in the society.  

By:  Estrella F. Alabastro 

INVIGORATING. Dean Alabastro attests that her interac-
tions with the students of NU’s College of Engineering 
have   energized her and given her more vigor.   
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As we hope to sustain the relevance of The Public Manager and uphold its role as 
the voice of the CES, we are dedicating a new column entitled “Retirement        
Reflections” to house the personal insights of CES paragons who have retired from 
the service. We invite you to read on and learn from these people who may have 
already stopped working in the government but have never stopped from inspiring 
people and making a difference in the society.  

N othing prepared me for 
retirement! I think this is true 

for everyone. When  we were young, 
we were always told to study hard, get 
a good education, pursue a career and 
be a good citizen. We had no 
information that there is retirement 
when one becomes 65. For those 
working in government, we are 
required to go through a seminar to 
supposedly prepare us for retirement. 
But this is not enough. 
 
The fast-paced, adrenalin-rush and 
time-lack career and work-life will be 
no more in retirement.  
 
Working in government for 40 years, 
those  days were always filled with 
deadlines, meetings, appointments, 
ceremonies, lectures, seminars and the 
like. You had to  move  fast from one 
activity to another. And this pace kept 
you going and going. But on  the first 
day of retirement, all these will 
stop.  There will be no calendar to 
clear as before to give way to more 
important events. Maybe a cause for 
celebration for some but not for 
others. 
 
Upon retirement you wake up the next 
day wondering what you will do for 
the long-term. Sure I had a schedule 
for the next five weeks following 
retirement—visiting friends, going to 
pilgrimage sites, watching movies and 
just enjoying the art of doing nothing. 
But after a while the situation 
becomes discomforting, there is 
boredom and unease. I know of 
several retirees who were not able to 

Gracefully Flowing Along the River of Time  
by:  Mary Ann Fernandez-Mendoza 

cope with their retirement.  They had 
depression, felt desolate, withdrew from 
social life or lived the life of a recluse. 
 
There is life after retirement! After a 
year of retirement, I realized the beauty 
and joy of just flowing through time and 
being in each moment. What kept me 
going is the mindset that there is a time 
for everything.  There are many events 
and things that naturally happen in the 
course of time and we should be in and 
enjoy every moment of it. Then time just 
fly without one noticing it. 
 
January  opens a new year and our 
hearts are filled with hope and wishes 
for a better year. As this is my birthday 
month,  I look forward to a series of 
reunions   to  ce lebra te  my 
special  day.  There is a good reason for 
a special family lunch. My group of 
friends will call me for their schedule for 
lunch or dinner. It is a one or two week 
of celebration involving five sets of 
friends  from CSC,  NEDA,  DOLE, 
college classmates, CESDP classmates. 
They bring the food and the fun. Then 
we go back in time and reminisce our 
glorious moments in the past and affirm 
our long-time friendships.  
 
In  February, there are many things to 
enjoy and celebrate. There is the 
Chinese New  Year and an  opportunity 
to  have a food trip in Chinatown 
following a food map.   The Valentine 
greetings and parties  where all the 
February-born celebrate their birthdays 
on Valentine's day. I stop to remember 
my husband Rene who died on February 
17. I also offer masses and  organize a 

get-together of his friends and 
relations. We pray for his eternal rest 
and remember his many moments of 
greatness and the  joy of his presence.  
 
March, the end of classes, there will 
be less traffic, time to enjoy a trip to 
Makati or Manila for visiting 
museums, watching cultural shows at 
CCP and attending trade fairs, among 
others. Also a time for house cleaning, 
removal of clutter in the house, paying 
realty taxes and for recycling, 
reducing things in our closets and 
perhaps in our minds. 
 
The holy week is always in April.  It is 
a good time to reflect and walk 
through the agony and sacrifices 
experienced by Jesus  Christ to show 
his love for all of us. The holy week is 
filled with prayers and rituals. It starts 
with the blessings of the palm, 
reflecting on the way of the cross, the 
washing of the feet and visita iglesia 
to pray on the altars of repose in at 
least seven churches. Then  it is 
Good Friday, a whole day for quiet 
reflection. Then, Easter Sunday, 
which feels like Christmas. Meantime, 
the graduation rites of the University 
of the Philippines is always held in 
April. One should  not miss to  enjoy 
and commune with the sunflowers 
along the university avenue, the 
bouquet of flowers to honor the 
graduates.  We have to be like 
sunflowers as they always seek the 
light. 
 
Suddenly it is the merry 
month of May. I like the 11 
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As we hope to sustain the relevance of The Public Manager and uphold its role as 
the voice of the CES, we are dedicating a new column entitled “Retirement        
Reflections” to house the personal insights of CES paragons who have retired from 
the service. We invite you to read on and learn from these people who may have 
already stopped working in the government but have never stopped from inspiring 
people and making a difference in the society.  

Gracefully flowing... 10  

Flores the Mayo or flower offerings to Mama Mary.    I go 
to Lucban, Quezon for the  pilgrimage to San Isidro 
Labrador and attend the 9am mass to thank him for the 
good harvests and blessings in the past year. On the side, 
enjoying the festive atmosphere, the buntings, flowers, 
plants and kiping put up by the residents,  buying Lucban 
longanisa, pancit habhab and broas. A sumptuous lunch 
awaits us in the house of my dear  friend Nini in their 
beautiful ancestral home overlooking Mt. Banahaw.  
 
June is the opening classes. In this month we celebrate our 
independence day. I have to raise some money to pay for 
the tuition fees and other school requirements of my seven 
scholars. A time to remember the birthday of Jose Rizal, 
our national hero and his legacy to the Filipino people. He 
always believed that our country is destined to be great. 
His life in Dapitan gave us insights of his persona. He is a 
role model for us who sometimes feel exiled. Despite the 
circumstances he was in, he made use of his time to heal, 
to educate and to take care of the community in Dapitan.  
 
July, the birthday month of my  beloved husband. I request 
my friends to offer masses in their respective 
parishes.  I  again organize a dinner for his friends and 
relatives. He is gone for 10 years but he is still very 
present in me and in my midst. It’s also the time for the 
State of the Nation Address. I watch this on television and 
listen to the many commentaries of the day. I also 
enjoy  the fashion show. 
 
August, the birth month of my mother who I miss dearly. 
In many  difficult times I always pray to her for guidance 
and comfort. I tell her:  "I am sorry for my sins of 
omissions" and that  perhaps I was not a good daughter to 
her.  I thank her for all her sacrifices to ensure that her 
children continue their studies. She was magnificent in 
managing our household despite the meager income of our 
family. 
 
September,  the beginning of the "ber" month and the time 
we begin to hear Christmas carols. It is the  death month of 
my mother. I was not present when she died and I regret 
this. I believe death was God's gift to her and the family. 

She was freed of her pain and worries. I was blessed by 
God in sparing me to care and minister to her on her dying 
days. The tridium for St. Therese of the Child Jesus starts 
on September 29. The church is filled with the smell of 
roses. In this three-day celebration I am joined by Susan 
and Tess who are all devotees. The mass is so solemn and 
the music, divine. After the mass, we each receive a rose 
and reflect on the answers to our prayers. 
 
In October, I am visited by my sister, Linda, who is an 
Australian citizen, and  Lally, a dear friend from the USA. I 
await their many pasalubongs and bilins I made.  We visit 
places we have not been through and try to go to new 
restaurants and eat to our hearts’ delight. 
 
In November, we remember our loved ones who are in 
heaven. We offer masses, light candles and visit their 
tombs.  This is also  thanksgiving  month.  We remember 
Andres Bonifacio, the leader and father of the Revolution. 
Sometime we visit the Pamitinan Cave in Montalban on 
November 30 with Connie Alaras, a mystic who dreamt of 
this place where the Katipuneros planned for the revolution. 
 
And suddenly it is December! The most awaited and 
favorite month of everyone. We stop the world to remember 
the birth of Christ. A time for letting go,  for forgiving and 
forgetting and for thanking the many people who have 
helped us during the year. There is the nine-day misa de 
gallo, the shopping for gifts, the Christmas parties and 
reunions. All my favorite food laid down on the table: 
queso de bola, majestic ham, chicken relleno and fruit 
cake.  This month gives us opportunities to give and be 
generous to those who are not fortunate as us. I remember 
Mother Teresa's statement of giving: "If we cannot feed one 
hundred people, just feed one.” 
 
After the Christmas Celebration, a new year awaits us. 
It  will be another year to gracefully flow along  the river of 
time. 
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T hirty Human Resource Managers 
(HRM) and Career Executive Service 

(CES) Coordinators from various national 
government agencies gathered for the 3rd 
Quarter 2014 HRM Fellowship Meeting and 
Learning Session last August 7 at the Multi-
Purpose Hall, National Telecommunications 
Commission (NTC) Building in Quezon City. 
CESB Executive Director Maria Anthonette 
Velasco-Allones, CESO I, led the group in a 
workshop which sought to revisit and redefine 
CES leadership and managerial competencies.  
 
Executive Director Allones jumpstarted the 
workshop by explaining the rationale, key 
features and behavioral discussions of the six 
core competencies required of a career execu-
tive. The six include: strategic and critical 
thinking; leading in a continuously changing 
environment, empowering/ developing others 

to establish collective accountability for results; linkaging and networking for productive partnerships; planning/ organizing for 
greater impact; and driving performance for integrity and service.  
 
In revisiting the CES core competency framework, she solicited new insights and recommendations from executives in atten-
dance, specifically on what existing roles to keep and new roles to assume, as well as the required knowledge set, behaviors/ 
attitudes and skills per role, to be able to come up with a consolidated and redefined competency-based HRM.  
 
Executive Director Allones also gave updates on new CES policies and programs. These included policies on: institutionalizing 
the practice of informing agency heads in cases of deferment/ denial of CES eligibility and rank promotion; establishing an 
online CES Performance Evaluation System next year; classifying 23 CES positions in the Information and Communications 
Technology Office; and accrediting the new HURIS training program on Strategic Decision Making, among others.  
 
Career executives who 
attended included: Depart-
ment of Education (DepEd) 
Undersecretary Rizalino D. 
Rivera and Department of 
Environment and Natural 
Resources OIC-Assistant 
Secretary Corazon C. 
Davis, CESO II.  
 
The next HRM Fellowship 
Meeting and Learning Ses-
sion will be hosted by the 
Department of Education 
and is tentatively slated on 
October 2.  

Education Undersecretary Rizalino D. Rivera (in white) took the opportu-
nity to express his appreciation for the value of the periodic fellowship 
among public HR managers.  He also renewed the commitment of the  
Department of Education to champion reforms in developing the compe-
tencies of public manager. 

WE ARE A REFLECTION OF THE ENTIRE CORE.  CESB Executive Director Maria Anthonette Velasco
-Allones, CESO I (center) seat) with DENR OIC-Assistant Secretary Corazon C. Davis, CESO II 
(4-R), HR managers / CES coordinators and CESB Management Committee. 
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   3rd Quarter 2014 CES Updates 

NEW CES ELIGIBLES 

   

CCCONFERREDONFERREDONFERRED   THROUGHTHROUGHTHROUGH   
RESOLUTION NO. 1162 

JULY 28, 2014 

FRANCISCO R. ALOLOD 
Department Manager A 
Commercial Services Department 
General Santos City Water District 
Region XII  
 
HENRIETTA LINDEN S. BAGAYAO  
City Government Department Head 
City Health Office  
Local Government Unit – Tabuk, Kalinga 
Region II 
 
NANCY A. BANTOG,  
Senior Science Research Specialist /  
Regional Coordinator for Technology 
Transfer and Commercialization  
Department of Science and Technology  
DOST – Cordillera Administrative Region  
 
LELANIE T. CABRERA,  
Elementary School Principal I/  
OIC – Office of the Assistant Schools 
Division Superintendent 
Department of Education  
DepEd - Division of Bais City 
 
ORLANDO G. CADANO 
Education Program Supervisor 
Department of Education 
DepEd - Division of Dumaguete City 
Region VII 
 
MARC TITUS D. CEBREROS 
Chief Administrative Officer 
Commission on Human Rights 
 
JOSE S. CONCEPCION, JR.  
Chief Administrative Officer/ 
OIC, Assistant Regional Director 
National Police Commission - Cebu City 
 

MARIVIC P. DIAZ 
Education Supervisor I /  
Acting Assistant Schools  
Division Superintendent 
Department of Education  
DepEd – Division of Ligao City 
 
LEANDRO H. GAZMIN 
Director IV 
Agri-Business and Marketing  
     Assistance Service 
Department of Agriculture 
 
SANCHO A. MABBORANG 
Senior Science Research Specialist/  
OIC, Assistant Regional Director  
Field Operations Services  
Department of Science and Technology 
Region II 
 
ANASTACIO G. MARUNDAN 
Assistant District Engineer/  
OIC- District Engineer 
Department of Public Works and Highways  
Cagayan de Oro City 2nd District  
Engineering Office  
Region X 
 
EDGARDO B. MILITANTE 
Education Program Supervisor I  
(Private Schools) 
Department of Education  
DepEd – Division of Laguna 
Region IV – A 
 
FRANCISCO P. RANCHES, JR.  
Assistant Regional Director 
Land Transportation Office 
Region IV - A 
 
GLENN B. SANTOS 
Deputy Director General 
Technology Resource Center 
Makati City 
 
DEBIE T. TORRES 
Local Government Operations Officer VII/ 
Chief of the Local Government  
Capability Development Division 
Department of the Interior and Local  
    Government  
Region XI 

   

CCCONFERREDONFERREDONFERRED   THROUGHTHROUGHTHROUGH   
RESOLUTION NO. 1169 

AUGUST 20, 2014 

ROGER F. CAPA 
Education Program Supervisor/  
OIC - Assistant Schools  
Division Superintendent 
Department of Education  
Division of Romblon 
 
SILVERLINA A. DE JESUS 
Education Program Supervisor/  
OIC, Assistant Schools  
Division Superintendent 
Department of Education  
Division of Meycauayan City 
 
PATROCINIO JUDE H. ESGUERRA III 
Deputy Director General (Undersecretary) 
National Anti-Poverty Commission 
 
GERARDO L. IRIGAYEN  
Medical Specialist I 
General Surgery – Out Patient Services 
Veterans Memorial Medical Center 
(VMMC) 
 
ROSEMARIE T. MACESAR 
Education Program Supervisor 
Department of Education  
Division of Iligan City 
 
BASILIO P. MANA-AY JR.  
Education Program Supervisor 
Department of Education  
DepEd – Regional Office XI 
 
MAQTAHAR L. MANULON 
Director II 
National Statistics Office  
NSO Region XII  
 
HIRO V. MASUDA 
Chief, Training Management Division 
Department of Environment and Natural    
    Resources  
DENR – Central Office  
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OLIVA P. MIRANDA 
Principal I/ Director for Administrative  
     Services (Designate) 
National Educators’ Academy of the  
     Philippines (NEAP) XI 
 
WILMA D. NAVIAMOS 
Regional Director 
Department of Social Welfare and  
     Development 
DSWD Field Office IV - MIMAROPA 
 
MARIGLO M. SESE 
Supervising TESD Specialist/ 
OIC, Provincial Director 
Technical Education and Skills  
     Development Authority 
Sorsogon Provincial Office 
 
REYNANTE A. SOLITARIO 
Education Program Supervisor/OIC 
Quality Assurance Division 
Department of Education - Region XI  
 
TERESITA G. TAMBAGAN  
Chief Administrative Officer 
Department of Education - Region XI  
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   3rd Quarter 2014 CES Updates 

NEW CES ELIGIBLES 

   

CCCONFERREDONFERREDONFERRED   THROUGHTHROUGHTHROUGH   
RESOLUTION NO. 1178 

SEPTEMBER 30, 2014 

   

CCCONFERREDONFERREDONFERRED   THROUGHTHROUGHTHROUGH   
RESOLUTION NO. 1169 

AUGUST 20, 2014 

PATRICK T. AQUINO 
Director III 
Department of Energy 
Taguig City 
 
 

MARIA MARCY C. BALLESTEROS 
Chief Agrarian Reform Program Officer 
Department Agrarian Reform  
DAR – Bulacan Provincial Office 
Region III 
 
RODEL B. BUSTILLO  
Department Manager III/  
   Assistant Vice President 
Regional Marketing Center   
Panay, Iloilo City 
Development Bank of the Philippines 
 
MELVIN B. CARLOS 
Chief Science Research Specialist 
Technology Transfer and Promotion Division 
Philippine Council for Agriculture, Aquatic  
   and Natural Resources Research and  
   Development  
 
GEORGE D. DASKEO 
Chief, Regional Investigation and Detective  
Management Division  
Philippine National Police  
Cordillera Administrative Region 
 
REDANTE D. DIWA 
Forester III/ OIC, City Environment and  
   Natural Resource Officer  
Boac, Marinduque 
Department of Environment and Natural  
   Resources 
Region IV - B 
 
FLORDELIZA C. GECOBE 
School Principal IV/ OIC, Office of the  
Assistant Schools Division Superintendent 
Department of Education  
Division of Cauayan City - Region II 
 
LUNA EULOGIO R. MANRIQUE 
Municipal Planning and Development  
   Coordinator 
Municipal Planning and Development Office 
Municipality of Boac, Marinduque  
Region IV – B 
 
REYNALDO E. MANUEL, JR.  
Acting Assistant Schools Division  
   Superintendent 
Department of Education 
DepEd – Division of Cagayan de Oro City 

RAUL S. NAGRAMPA 
Acting Assistant Director 
National Printing Office 
Quezon City 
 
JUANITO D. OLAVE, JR.  
Local Government Operations Officer VI 
Department of the Interior and Local  
   Government 
DILG – Occidental Mindoro 
Region IV - B 
 
MARIBETH C. PILIMPINAS 
Director III 
General Administrative Department  
Philippine Statistics Authority 
 
YOGI FILEMON L. RUIZ 
Regional Director 
Philippine Drug Enforcement Agency  
PDEA - ARMM Regional Office 
Region XII 
 
REBECCA C. SAGOT 
Education Program Supervisor 
Department of Education  
DepEd – Division of Davao del Norte 
Region XI 
 
ERNESTO F. SERVILLON, JR.  
Education Program Supervisor I 
Department of Education  
DepEd – Division of Antique 
Region VI 
 
BEATRIZ G. TORNO 
Acting Director III (Assistant Regional 
Director) 
Department Education  
DepEd - Regional Office IV-A 
Region IV- A CALABARZON  
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  3rd Quarter 2014 CES Announcement 

T he Office of the President has issued Memorandum Circular No. 69 authorizing CES Officers and Eligibles to attend and 
participate in the 13th Annual CES Conference on November 12-14, 2014 at the Waterfront Cebu City Hotel and Casino, 

Salinas Dr., Lahug, Cebu City. 
 
This year’s theme, “Leadership Excellence in the  Digital Era: From Nation-Building to Global Governance,” highlights 
the role of social media and digital technology in empowering career executives as frontrunners in the fields of nation-building 
and good governance both in national and global perspectives.  
 
The 13th Annual CES Conference will be held in celebration of the 41st institutional anniversary of the CES and is made possible 
through the partnership of the Career Executive Service Board and the National Union of Career Executive Service Officers, 
Inc. (NUCESO). 
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  3rd Quarter 2014 CES Updates 

DEPARTMENT OF EDUCATION 
 
ARSENIO TOROTORO CORNITES JR., CESO V 
Acting Schools Division Superintendent 
CARAGA Administrative Region 
 
GREGORIO CYRUS RICAFORT ELEJORDE, CESO VI 
Acting Assistant Schools Division Superintendent 
Interim Division of Carcar City 
 
ALBERTO ARZADON MACOB, CESO VI 
Assistant Schools Division Superintendent 
Region I—Division of La Union 

NEWLY-APPOINTED CESOS 
DATED JUNE 17, 2014 

DEPARTMENT OF BUDGET AND MANAGEMENT 
 
 AKMAD JUANDAY USMAN, CESO IV 
Acting Director III  
Region XII 

   

AAADJUSTMENTDJUSTMENTDJUSTMENT   INININ   CESO RCESO RCESO RANKANKANK 

DEPARTMENT OF EDUCATION 
 
ELIZABETH ELIGADO QUESADA  
from CESO VI to CESO V 
Schools Division Superintendent 
Division of Marikina City  

T he Career Executive Service Board congratulates one of its CES eligibles, Lieutenant 
General Gregorio Pio P. Catapang Jr. who was appointed by President Benigno Aquino 

III as the new Chief of Staff of the Armed Forces of the Philippines on July 15, 2014.  
 
Prior to his appointment, Lt. Gen. Catapang was the Vice Chief of Staff of the AFP. He also 
served as the Commander of the Northern Luzon Command (NOLCOM) and the 7th Infantry 
Division (7ID).  
 
The new AFP chief belonged to the Philippine Military Academy “Dimalupig” Class of 
1981. In 2005, he also took up Defense and Strategic Studies at the Australian Defense    
College where he graduated with honors.  
 
Living true to his name, Lt. Gen. Catapang received several awards that recognized his   

bravery and combat skills as well as his advocacy against climate change. He was hailed “instrumental in the normalization of 
Northern and Central Luzon” during his term as commander of NOLCOM and 7ID; and was also honored for his contributions 
to the success of relief operations mobilized for typhoon Ondoy survivors in 2009.  
 
A pride of the CES, Lt. Gen. Catapang hurdled the four-stage CES Eligibility examination process and was conferred the CES 
eligibility on October 7, 2009 through Board Resolution No. 816.  
 
Lt. Gen. Catapang was born in Manila and leads a happy family life with wife Vilma, and children Rafael Andre Louis Carlos, 
Gabriel, Mikhael and Ysabel.  

   

OOORIGINALRIGINALRIGINAL   AAAPPOINTMENTPPOINTMENTPPOINTMENT   TOTOTO   CESO RCESO RCESO RANKANKANK 



   3rd Quarter 2014 CES Updates 

NEWLY–APPOINTED CESOS 
DATED JULY 31, 2014 

   

OOORIGINALRIGINALRIGINAL   AAAPPOINTMENTPPOINTMENTPPOINTMENT   TOTOTO   CESO RCESO RCESO RANKANKANK 

DEPARTMENT OF EDUCATION  
 
GLORIA RUSIANA-TORRES from CESO VI to CESO V 
Schools Division Superintendentt 
Region I 
Dagupan City Schools Division 
 
DEPARTMENT OF LABOR AND EMPLOYMENT  
 
JOSEFINO ISAAC TORRES from CESO III to CESO II 
Deputy Administrator 
Overseas Workers Welfare Administration 
OWWA - Central Office 

   

AAADJUSTMENTDJUSTMENTDJUSTMENT   INININ   CESO RCESO RCESO RANKANKANK 

   

PPPROMOTIONROMOTIONROMOTION   INININ   CESO RCESO RCESO RANKANKANK 

DEPARTMENT OF EDUCATION  
 
ALBERTO TENEBRO ESCOBARTE, CESO IV 
Director III 
CARAGA Administrative Region 
 
DEPARTMENT OF LABOR AND EMPLOYMENT 
 
EXEQUIEL RELLON SARCAUGA, CESO IV 
Acting Director III  
Region VIII 
 
DEPARTMENT OF THE INTERIOR AND  LOCAL GOVERN-
MENT  
 
CARMELO ENRIQUE BACAS LIBOT, CESO V 
Acting Local Government Operations Officer VIII 
Region X 
Province of Lanao del Norte 
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DEPARTMENT OF EDUCATION 
 
LEILANI SAMSON CUNANAN, CESO VI 
Acting Assistant Schools Division Superintendent 
Region III – Central Luzon 
Division of Pampanga 
 
NERISSA LANSANGAN LOSARIA, CESO VI 
Acting Assistant Schools Division Superintendent 
National Capital Region 
Division of City Schools – Mandaluyong City 
 
MARIA MAGDALENA MERANO LIM, CESO V 
Acting Schools Division Superintendent 
Region IV – B (MIMAROPA) 
Division of Marinduque 
 
SERVILLANO ABIS ARZAGA, CESO V 
Schools Division Superintendent 
Region IV – B (MIMAROPA) 
Division of Palawan 
 
DEPARTMENT OF FINANCE  
 
CAMILO SANTOS CORREA, CESO III  
Acting General Counsel  
Securities and Exchange Commission 
 
DEPARTMENT OF PUBLIC WORKS AND HIGHWAYS 
 
LEA NAPAGAO DELFINADO, CESO IV  
Acting Director III 
Region VI – Western Visayas 
 
OFFICE OF THE PRESIDENT 
 
MAURA CONSOLACION DELA CRUZ CRISTOBAL, CESO III  
Acting Director IV 
Commission on Higher Education 
Region VIII 
 
CHERRY PIE FELISSE MARASIGAN MARAYA, CESO IV  
Acting Director III 
Presidential Management Staff 
 

RAMIR BARBERAN UYTICO from CESO V to CESO IV 
Acting Schools Division Superintendent  
Department of Education 
Region VII 
Division of Dumaguete City 

DATED AUGUST 22, 2014 

   

OOORIGINALRIGINALRIGINAL   AAAPPOINTMENTPPOINTMENTPPOINTMENT   TOTOTO   CESO RCESO RCESO RANKANKANK 
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  3rd Quarter 2014   CES Updates 

DEPARTMENT OF AGRICULTURE  
 
LEALYN A. RAMOS, CESO III 
Acting Regional Director 
DA - Region X 
 
ROXANA H. HOJAS, CESO IV 
Acting Director III 
DA - Region X 
 
FATMA M. IDRIS, CESO V 
Acting Director II 
Bureau of Fisheries and Aquatic Resources 
BFAR –Region XI 
 
LILIBETH L. SIGNEY, CESO V 
Acting Regional Director (Director II) 
Bureau of Fisheries and Aquatic Resources 
BFAR – Cordillera Administrative Region 
 
DEPARTMENT OF EDUCATION 
 
LORNA G. BUGAYONG, CESO VI 
Acting Assistant Schools Division Superintendent  
Division of La Union 
 
NORMA P. ESTEBAN, CESO VI 
Acting Assistant Schools Division Superintendent 
Division of Nueva Ecija 
 
DEPARTMENT OF THE INTERIOR AND LOCAL  
   GOVERNMENT 
 
VICTORIA H. RAMOS, CESO V  
Acting Local Government Operations Officer VIII 
Province of Ilocos Sur 
 
ROMEO A. SOLIS, CESO V  
Acting Local Government Operations Officer VIII 
Province of Agusan del Norte 
 
DEPARTMENT OF TRANSPORTATION AND  
   COMMUNICATIONS 
 
ROMULO V. BERNARDES, CESO V  
Acting Director II 
Land Transportation Franchising and Regulatory Board 
LTFRB - Region VI 

NEWLY–APPOINTED CESOS 
DATED SEPTEMBER 5, 2014 

   

Adjustment in CESO RankAdjustment in CESO RankAdjustment in CESO Rank   
(August 22, 2014)(August 22, 2014)(August 22, 2014) 

DEPARTMENT OF EDUCATION  
 
VICTOR GRASPARIL DE GRACIA, JR. from CESO VI to CESO V 
Schools Division Superintendent 
Region VI 
Division of Guimaras 

 
RODOLFO L.B. JAUCIAN, CESO V  
Acting Director II 
Land Transportation Franchising and Regulatory Board 
LTFRB - Region II 
 
NATIONAL ECONOMIC AND DEVELOPMENT  
   AUTHORITY 
 
VIOLETA S. CORPUS, CESO IV  
Acting Director III 
Central Office 
 
OFFICE OF THE PRESIDENT 
 
MARICAR R. CASQUEJO, CESO III  
Acting Director IV 
Commission on Higher Education 
CHED - CARAGA Administrative Region 
 
FRANCIS JUDE S. LAUENGCO, CESO IV  
Acting Director III 
National Security Council 
 
RICHELIEU C. REMANDABAN, CESO IV  
Acting Director III 
National Security Council 
 

DEPARTMENT OF SOCIAL WELFARE AND  
   DEVELOPMENT  
 
TEODULO R. ROMO JR. from CESO III TO CESO II 
Assistant Secretary 
Central Office 

   

OOORIGINALRIGINALRIGINAL   AAAPPOINTMENTPPOINTMENTPPOINTMENT   TOTOTO   CESO RCESO RCESO RANKANKANK 

   

AAADJUSTMENTDJUSTMENTDJUSTMENT   INININ   CESO RCESO RCESO RANKANKANK 
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T he Career Executive  Service 
Board, in partnership with the 

Carl Jung Circle Center (CJCC), suc-
cessfully brought together CESOs and 
eligibles in “Alchemy that Works,” 
CES Club’s conference cum work-
shop on understanding one’s self 
through Jungian psychology last July 
10-11, 2014 at Club Filipino, Green-
hills, San Juan.  
 
Jungian psychology is based on the 
works of Swiss psychiatrist and       
psychotherapist, Carl Gustav Jung, 
who went in search of the depths of 
the   psyche and discovered that the 
unconscious is an inner space  inhab-
ited by symbolic figures he called 
archetypes. Through this  concept, the 
conference aimed to give attending 
public managers a better appreciation 
of their unconscious side, and a 
deeper understanding of their personal 
symbols and stories. These, hopefully, 
would provide them more insightful 
ways in dealing with the challenges 
both in their personal and professional 
lives.  
 
The first day covered interesting    
topics on one’s self which were 
clearly expounded by experts in the 
field including CJCC Counselor and 
Faculty Joji Racelis, who shared her 
personal adventure in mountain 
climbing as an experience that  de-
picted the principles of Jungian     
Psychology. Racelis called such    
experience a “Hero’s Journey,” a  
voyage that    enables people to trans-
form darkness or depression in their 
lives as an    opportunity to grow,  
restore faith and inspire others.  
 
An equally motivating follow through, 
Clinical Psychologist Dido Gustilo-
Villasor explained in the Therapeutic 
Framework of Jungian psychology, 
the representation of one’s self in 
dreams, fantasies and images, and the 
Jungian concept of recognizing and 

interpreting these representations so that 
their meaning is understood and their 
impact is experienced.  
 
Gender-related issues were also        
discussed in the forum as Family Coun-
selor Maureen Sandejas shed light on 
“Mother Complex,” a group of feelings 
associated with the experience and im-
age of a mother and has differing effects 
in a son or in a daughter; while Retire-
ment Fund for Private Education CEO 
Bernadette  Nepomuceno illustrated the 
masculine and feminine side of a person 
in her talk “Man and Woman in You.” 
 
Understanding one’s self went deeper 
towards the end of Day 1 as Psycholo-
gist Sophie Sim-Bate provided helpful 
ideas during life transitions in her talk 
“When Life Changes,” while Psychia-
trist Rene Samaniego gave the partici-
pants a take-home mental  exercise with 
“Selfie,” a simple lecture on the art and 
practice of active imagination as devel-
oped by Carl Jung.  
 
 
 

Day 2 – Living the Filipino spirit  
 
The second day was packed with 
equally exciting talks and presenta-
tions geared towards exploring the 
national psyche.  
 
To explain the Warrior Culture in the 
Philippines, Sandra Ebrada, a Ph.D 
Candidate on Philippine   Studies, 
read epics from Luzon, Visayas and  
Mindanao. The epics, which are long 
narratives of the  adventure and     
romance of ancient heroes, depicted 
the strong qualities of Filipinos as a 
warrior—brave, has very strong sense 
of duty, and treats women with high 
regard.  
 
Also tackling the influence of ancient 
Filipino practice and belief was Na-
tional Historical Commission of the 
Philippines Commissioner Fe       
Mangahas who introduced the Babay-
lans, their expertise in culture,       
religion, medicine, natural and spiri-
tual phenomena, and their significance 
in the pages of Philippine     
history.  
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GOVERNANCE THAT WORKS. Together with CESB Executive Director Maria       
Anthonette Velasco-Allones (center), CESOs and eligibles discovered “Alchemy 
that Works,” CES Club’s third session on understanding one’s self through 
Jungian Psycholgy.  
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Tracing the Filipino religious beliefs continued as Jose Alain Austria, Visual Artist and Faculty for History at the De La Salle 
University- College of St. Benilde outlined the origin of the Black Nazarene of Quiapo in a Jungian  perspective. He said that 
the image is a wealth of symbols and phases that represent self and wholeness, darkness, mystery and miracles.  
 
Meanwhile, Art Valdez, Explorer and Team Captain of Mt. Everest and    Balangay Expeditions, gave a heart-warming talk that 
underscored the Filipinos’ talent,     energy and determination to overcome daunting waves of challenges that they face in the 
vast sea of life. In his talk “Balangay and the Filipino Navigator,” the former Department of Transportation and Communica-
tions Undersecretary  articulated the significance of Filipino pride in building the nation, and in showing the world what it can 
accomplish through its unsinkable spirit.  
 
Finally, Conference Chair and 
Clinical Psychologist Rose Marie 
Yenko, together with Dr. Gustilo-
Villasor, engaged the audience in 
an activity that helped them    
realize which among their gifts in 
the Filipino   Psyche—artist, 
navigator/wanderer, tribal    
member, warrior/protector, 
healer, mystique, islander,   revel-
ler, child of Eden—are active, 
raw and need to be developed.  
 
The two day conference was a 
feast of learning and discovery 
made even more exciting and fun 
through activities, such as the 
picking of the runes 
and baybayin (which served as 
Day 1 and Day 2’s guiding prin-
ciple, respectively), and demon-
strations on arnis and pangalay—a pre-Hispanic healing offering performed by the Alun-Alun Dance Circle.  
 
It concluded with an old Filipino ritual on bidding friends goodbye, hoping that the insights, camaraderie and rediscovery 
formed in two days had provided CESOs and eligibles a great opportunity to look inside their hearts and see a clearer vision of 
their role in building the nation and inspiring their people.  
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T he Career Executive Service Board (CESB), in partnership with the National 
Economic and Development Authority - Cordillera Administrative Region 

(NEDA-CAR), kept the torch of hope burning as it headed to the second leg of   
Project Paglaum Training-Workshop which was held at the Summer Place Hotel, 
Baguio City last June 26-27, 2014. Twenty-three (23) participants from various  
government agencies and non-government organizations in CAR attended the     
program.  
 
Project Paglaum, which was named after the Visayan term for hope, was launched 
last year as the CESB’s initiative to reach out to survivors of typhoon Yolanda. It 
aims to develop the participants’ capacity and competence in facilitating psycho-
social processing activities among survivors of disasters and calamities. These    
activities are envisioned to contribute to efforts in rebuilding lives and communities, 
and more importantly, igniting the flame of hope in the hearts of disaster survivors. 
Aptly, graduates of Paglaum Training-Workshops are called “hope bearers.”  
 
NEDA-CAR Director 
Milagros A. Ri-
mando, CESO II, 
welcomed the new 
batch of hope bearers 
and mentioned the 
timely conduct of the 
training on mental 
health and psychoso-
cial support 
(MHPSS) not only 
because rainy season 
has already started 
but also because their 
region is prone to 
landslides and earth-
quakes due to its ele-
vated and mountain-
ous terrain.  
 
CESB Executive Director Maria Anthonette Velasco-Allones, CESO I, graced the 
program with an inspiring message, where she explained the importance of learning 
the skills in providing psychosocial support and of being able to assess the impact of 
disasters to the psychological health and wellness of disaster survivors because such 
aspects are intangible and subjective, therefore difficult to measure. She also empha-
sized that to become an effective hope bearer, one should deeply think through his/
her self and be prepared to relate to others.  
 
Care and Counsel Wholeness and Training Center (CCWTC) Founder and President, 
Dr. Violeta V. Bautista acted as lead facilitator of the two-day training workshop. 
Her co-facilitators were her associates in the CCWTC and three hope bearers from 
the pioneer batch, namely, Ms. Leila P. Areola of the Department of Education-
Cagayan; Ms. Salvacion Z. Baccay of the Department of the Interior and Local Gov-
ernment, Tuguegarao City; and Ms. Christianne C. Suguitan of the Department of 
Agrarian Reform-Region I.  

The program was comprised of vari-
ous lectures on basic principles and 
skills on psychosocial support in   
disaster situations; effects of disaster 
on children, adults and family; and 
gender, cultural and spiritual sensitiv-
ity in disaster mental health work; self 
care; and psychological first aid. The 
second batch of hope bearers also  
engaged in different psychosocial 
processing activities including art, 
music and dance sessions, simulation 
and debriefing dialogues. Further-
more, they gathered as one during the 
homily/ ecumenical service themed 
“Fellowship in Suffering.”  

 
As the participants 
concluded the pro-
gram with a closing 
ritual that celebrated 
paglaum (hope) and 
pagbinuligan (helping 
one another), Director 
Rimando accepted 
the challenge of re-
kindling hope and 
rebuilding lives in 
disaster-ravaged com-
munities. She encour-
aged everybody to 
start their journey as 
hope bearers by cas-
cading the acquired 

skills and competencies on providing 
MHPSS to their respective organiza-
tions to heighten their sense of volun-
teerism and sensitivity towards the 
need of others.  
 
The first batch of hope bearers has 
successfully completed the training 
workshop on January 28-30, 2014. 
Some of the graduates of the work-
shop went through an immersion   
activity, anchored on the theme 
“Kamustahan sa Kapwa Kawani,” 
which was attended by almost 200 
employees from various government 
agencies affected by super typhoon 
Yolanda in Tacloban City.  

BEARERS OF HOPE AND LIGHT. Participants of the Project Paglaum Training            
Workshop—Batch 2 accepted the challenge to become hope bearers by  
providing psychosocial support to disaster victims.  
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T he Career Executive Service Board successfully concluded the special CES Written Examination (CES WE) and the 4th 
CES Strategic Leadership Forum on June 23, 2014 at the Systems Technology Institute (STI) College and at the Al Nor  

Hotel and Convention Center in Cotabato City, respectively.  
 
A total of 44 officials from different departments in the Autonomous Region 
in Muslim Mindanao (ARMM) took the examination. The CES WE was 
administered exclusively for ARMM officials upon the request of Bangsa 
Moro Executives and Leaders League (BELL), Inc. President Mr.            
Dimnatang M. Radia. The result of the said exam will be released two 
months from the date of conduct.  
 
Later that day, the CESB also conducted the 4th CES Strategic Leadership 
Forum. Anchored on the theme, “Pathfinding Service with the Speed of 
Change,” the forum was packed with learning sessions and discussions on 
the creation of a strong corps of career executives in the Bangsa Moro.  
 
Mr. Radia welcomed a total of 77 participants and walked them through the 
mission, vision and goals of BELL. CESB Deputy Executive Director Arturo 
M. Lachica gave a fitting follow through as he opened the session with an 
orientation on the Career Executive Service, its mission-vision and its role in 
upholding professional development and growth among career administra-
tors.  
 
On the other hand, Department of Education – Dumaguete City Schools Division Superintendent and 2012 Gawad CES 
Awardee Ramir B. Uytico enumerated the specific competencies for an effective and accountable executive performance 
through his talk entitled “The Six Core Competencies of the CES: Crafting a Culture of Ethical Leadership and Innovative   
Governance for Development.” Finally, through a workshop aptly themed “Laying the Foundation of Leadership Excellence and 
Good Governance in the Bangsa Moro,” participants were able to craft the building blocks and define a clear roadmap leading to 
the creation of a corps of executives in the Bangsa Moro. They discussed the essential requirements in establishing the group, as 
well as the factors, developments and challenges that may retard or obstruct its establishment. They also identified the stake-
holders and their respective roles and tasks; and the programs, interventions or measures included in the creation of the corps of 
Bangsa Moro executives.  
 
The program ended with the induction of the officers of BELL and a dinner that celebrated continuous learning, camaraderie and 
strengthened collaboration geared towards the delivery of accountable leadership, good governance and eventually, sustainable 
peace and development in Mindandao.  
 
The CES Strategic Leadership Forum is a learning session series that provides a        

platform for thought leaders,    
subject matter experts and  
public service exemplars to 
dialogue with career service 
officers and share ideas, in-
novations, insights, lessons 
and experiences. Ultimately, 
the forum hopes to deepen 
and sustain collective inspi-
ration  to improve the quality 
and  impact of leadership and     
governance.  
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H onorees of the Gawad CES 
Award proved there’s more to 

the prestigious award than the glorious 
awarding rites.  
 
2012 Gawad CES Awardees Depart-
ment of Education - Dumaguete City 
Schools Division Superintendent 
Ramir B. Uytico, CESO IV, and De-
partment of Science and Technology 
Regional Director Brenda Nazareth 
Manzano, CESO II, continue to fulfill 
their commitment to render excellent 
public service and inspire others to do 
so as they shared their time and exper-
tise as speakers at the 
5th CES Strategic 
Leadership Forum 
last July 31, 2014 at 
the Grand Astoria 
Hotel, Zamboanga 
City.  
 
In his talk 
“Understanding Stra-
tegic Leadership,” 
Superintendent 
Uytico defined strate-
gic leadership as a 
process of using well-
considered tactics to 
communicate a vision 
for an organization. 
    
“Typically, it manages, motivates, and 
persuades staff to share that same vi-
sion, and can be an important tool for 
implementing change or creating or-
ganizational structure within a busi-
ness,” he pointed out.  
 
Director Manzano, on the other hand, 
illustrated the relevance and applica-
tion of strategic leadership in public 
governance by relaying their own suc-
cess story at the DOST.  
 
The director shared that their quest for 
quality service began in 2004 when 
they focused on the quality assurance 
of their testing and laboratory ser-
vices. She said that in taking these 
initial steps, her team made sure that 

“the right test is carried out on the right sample, and that the right result and right 
interpretation is delivered to the right person at the right time.” 
 
Their journey towards the pursuit of quality service continued in 2007 as they set 
their sights on the entire business processes, namely technology transfer and com-
mercialization, implementation of scholarship program and S&T promotion and 
information.  
 
The director and her team’s strategic efforts proved fruitful as DOST Region IX’s 
Quality Management System (QMS) earned them ISO 9001:2000 Certification in 
2008, which was transitioned to ISO 9001:2008 in 2010. Only a year after, their Re-
gional Metrology Laboratory also bagged the ISO 17025 accreditation for Mass 
Calibration. 
 
To further inspire her audience, Director Manzano concluded her talk with an 

equally motivating 
message. “If there 
is one gain from 
all these efforts, it 
was that the cul-
ture of quality was 
building up, be-
coming a way of 
life, and so our 
quest to perform-
ance excellence, 
continues.” 
 
The CES Strategic 
Leadership Fo-
rum in Zambo-
anga was at-
tended by a total 
of 32 CESOs and 

eligibles from different agencies in the region. It was also graced by Julita A. Ragan-
dang, CESO III, Vice President of the Regional Executive Association of Western 
Mindanao who gave the welcome remarks, and Bettina Margarita L. Velasquez, OIC
-Director III of the Career Executive Service Board, who opened the learning ses-
sion.  
 
Following its success, the CES Strategic Leadership Forum held its 6th conduct on 
August 20, 2014 at the DENR Social Hall in Quezon City, with 2009 Gawad CES 
Awardee and Department of Environment and Natural Resources Assistant Secre-
tary Corazon C. Davis as one of its resource persons.  
 
Asec. Davis explained the rudiments of strategic leadership in the government which 
involve skillful planning and managing, and the ability to inspire and lead others. 
She as well enumerated the 9 roles (navigator, enterprise guardian, change driver, 
strategist, entrepreneur, mobilizer, talent advocate, captivator, global thinker) a stra-
tegic leader must discover and enhance in order for him/her lead his/her team in 
achieving its goals.  
 
For her finale, the assistant secretary imparted that “improvement should be 

POINTING TO A BRIGHTER FUTURE THROUGH STRATEGIC GOVERNANCE. 2012 Gawad 
CES Awardees Ramir B. Uytico and Brenda N. Manzano (5th and 6th from left) 
with participating CESOs and eligibles during  the 5th CES Strategic Leadership 
Forum in Zamboanga City. 
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a way of life. Staying the same means stagnation. Leaders must plunge bravely into the future to avoid bogging down in compla-
cency. Rather than fearing change, embrace the possibility it offers.” 
 
Asec. Davis was joined by Coach Randy A. Esguerra of Success Coach Personal and Business Consultancy, who shed light on 
the topic “Understanding Strategic Leadership,”   by enlisting the eight elements of leadership excellence, namely complexity, 
paradox, boldness, curiosity, perspective, connection, abstraction and persistence.  
 
He as well correlated strategic leadership to implementing au-
thentic change, which, according to him “must challenge old 
habits, is absurd enough to merit protest, synchronizes multiple 
interests and is emotionally relevant.”  
 
Twenty nine CESOs and CES eligibles attended the leadership 
forum in Quezon City.  
 
The CES Strategic Leadership Forum is anchored on the theme 
“Path-finding Service with the Speed of Change.” It aims to 
provide a platform for thought leaders, subject matter experts 
and public service exemplars to dialogue with career service 
officers and share ideas, innovations, insights, lessons and ex-
periences. Ultimately, it also hopes to deepen and sustain col-
lective inspiration to improve the quality and impact of leader-
ship and governance. 

IT’S ALL IN STRATEGIC LEADERSHIP. 2009 Gawad CES 
Awardee and Department of Environment and Natural Re-
sources Assistant Secretary Corazon C. Davis (center) poses 
with the participants of the 6th CES Strategic Leadership 
forum held last August 20, 2014 at the DENR Social Hall in 
Quezon City. 
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